Emploi et
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PROTECTED WHEN COMPLETED -B

OFFICIAL USE ONLY
Agreement N°;

Agreement to Implement Employment Equity

[T Revised Agreement

{All sections must be completed)

ORGANIZATION

Legat Name of Organization

Socletéd Emmanuel

iregelre Inc.

Parent cormpany is located outside Canada

E:g Yes IZ Ne

Operating Name (if differant from Legal Name of Organization}

Business Number

Total number of employees in Canada
(Parmanent Full-time and/or Part-time)

Qrganization's North American lndustry Classification System (NAICS) Canada 2012 Code
Number, To find your organization's four-digit NAICS code please visit
h \ &

Civic and Soo

[ 1 Federally Regulated

Provingially Regulated

HEAD OFFCE
Address (building number, street, suite, efc.) City Province Postal Code

Telephone Number
Hld-64

LEL/6402630

EMPLOYMENT EQUITY CONTACT

Narme {print) Title
Alewandre Vellleux

Telephone Number E-mail Address

alexandre,veilleux@s-a-y. ca

CERTIFICATION

The above-named organization:

* having a combined workforce of 100 or more permanent full-time and/or permanent part-time employees in Canada, AND

« intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a

supply arrangement, valued at $1,000,000 or more (including applicable taxes)

hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please contact the Labour Program at the email address provided at the bottom of this form.

Important note: if an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,

the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a

contract on behalf of the organization.

Name {print) Title
Carl Vellleux

Directeur General

Telephone Number E-mail Address

514-640-

Lovellleux@e-e—g.o8

“

¢
b

Preferred Language of Correspondence

[} English French

Signature

06/G1/72016

Date (YYYY-MM-DD)

Privacy Nouss.

The information you provide on this form is collected under the authority of section 42 of the Employment Equity Act to determine your eligibility for the Federal

Contractors Program (FCP).

Completion of this form is mandatory. Refusal to provide personal information will result in the organization’'s name being placed on the FCP Limited Eligibility
to Bid List, foss of the right to bid on federal government goods or services confracts of any value and may also result in the termination of the contract.

The information you provide may be used and/or disclosed for policy analysis, research and/or evaluation purposes. However, these additional uses andfor
disclosures of your personal information will never result in an administrative decision being made about you.

RETURN INSTRUCTIONS

IMPORTANT

* The signed Agreement to Implement Employment Equity form must be sent to the Labour Program by e-mail at:

ee-eme@hrsde-rhdecc.ge.ca

ESDC LAB11686 (2018-03-013) E Page of
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Eenployment and Sooial  Empled ot Dveloppement
Brpwd & £ il o g , . g
viopment fanads  sechifanads Société Emmanuel-Grégoire Inc. {Certificate # 10000401) Form 1

EMPLOYMENT EQUITY: EMPLOYER IDENTIFICATION, SUMMARY REPORT AND CERTIFICATION
Period covered by teA-EBH419.02.27 EIPACoTIAUDEDN 05 19.02.27

Province Census Metropolitan Area

Permanent Permanent Total
full part- Temporary ota
time time number of

employees..
Geographic regions Quebecd 73 1] Montreald673 0 119
119 0000000000000
» Total number of employees > Total number of employees » 118
(INDICATE THE in Canada 119 in Canada
NUMBER OF
EMPLOYEES IN EACH
REGION).

Canada
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mgfm@i iz:w §§§§;§§;§'W*? Société Emmanuel-Grégoire Inc. (Certificate # 10000401) FEDERAL Form 2 A
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Full time / National
Reporting period 2016-03-01 to 2019-02-27

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Management

Upper value: Less than $5,000

Lower value: Less than $5,000

”fotai

Middle management and other directors

Upper value: Less than $5,000

Lower value: Less than $5,000

'fetai

Professionals

Upper value: Less than $5,000

Lower value: Less than $5,000

?‘etai

Administrative and main office staff

Upper value: Less than $5,000

Lower value: Less than $5,000

1 1 1
- ! ' - \ @ @ 3 @ @0
Page 1 of 4 Cax-l ?
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Eenployment and Sooial  Empled ot Dveloppement
Brwwplopermnt Cunada sevedad Canady

Société Emmanuel-Grégoire Inc. (Certificate # 10000401) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Full time / National

Reporting period 2016-03-01 to 2019-02-27

Form2 A

Clerical staff

Upper value: Less than $5,000

Lower value: Less than $5,000

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Totat Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Specialized sales and service personnel 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 3 3

NP WA

Upper value: Less than $5,000

Lower value: Less than $5,000

intermediate sales and service personnel

Total number of employees

Page 2 of 4
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- = | ¢
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mgfm@i iz:w §§§§;§§;§'W*? Société Emmanuel-Grégoire Inc. (Certificate # 10000401) FEDERAL Form2B
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Part-time / National
Reporting period 2016-03-01 to 2019-02-27

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals

Upper value: Less than $5,000

Lower value: Less than $5,000

”fotai

Semi-professional and technical staff

Upper value: Less than $5,000

Lower value: Less than $5,000

'fetai

Specialized sales and service personnel

Upper value: Less than $5,000

Lower value: Less than $5,000

?‘etai

Clerical staff

Upper value: Less than $5,000

Lower value: Less than $5,000

1 1 1
- ! ' - \ @ @ 3 @ @0
Page 3 of 4 Cax-l ?
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Eenployment and Sooial  Empled ot Dveloppement
Brwwplopermnt Cunada sevedad Canady

CONTRACTING PROGRAMS: PROFESSIONAL CATEGORIES

Société Emmanuel-Grégoire Inc. (Certificate # 10000401) FEDERAL

Reporting period 2016-03-01 to 2019-02-27

Part-time / National

Form2B

Occupational Category

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Totat Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
intermediate sales and service personnel 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2

Other sales and service personnel

Upper value: Less than $5,000

Lower value: Less than $5,000

Page 4 of 4

-—-—--‘-‘m-m

Can

i

007191



Employment and Socisl  Emplel ot Diveloppament Société Emmanuel-Grégoire inc. (Certificate # 10000401) Form 3 A

Brwwplopermnt Cunada sevedad Canady
FEDERAL CONTRACT PROGRAMS: EMPLOYEE PROFILE
Full time / National
Reporting period 2016-63-01 to 2019-02.27
All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Less than $15,000 46

5 41 18 18

Page 10of 2 Canad%
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Employment and Socisl  Emplel ot Diveloppament Société Emmanuel-Grégoire inc. (Certificate # 10000401) Form3B

Brwwplopermnt Cunada sevedad Canady
FEDERAL CONTRACT PROGRAMS: EMPLOYEE PROFILE
Part-time / National
Reporting period 2016-63-01 to 2019-02.27
All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

l.ess than $5,000

73 12 61 3 3 43 7 36

Page 2 of 2 Canad%
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Eenployment and Sooial  Empled ot Dveloppement
Brwwplopermnt Cunada sevedad Canady

Société Emmanuel-Grégoire Inc. (Certificate # 10000401)
FEDERAL CONTRACT PROGRAMS: RECRUITMENTS

Full time / National
Reporting period 2016-03-01 to 2019-02-27

Form4 A

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 13 12
Administrative and main office staff 1 1
Specialized sales and service 1
personnel
Clerical staff 1

1
.- <« 4 ' 2 1 ¢ = @

Total number of employees hired m

Page 1 of 2

Canada
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Eenployerent and Soolgd
Brwwplopermnt Cunada

Esmgplod ot Dlveloppament
apehal Canads

Société Emmanuel-Grégoire Inc. (Certificate # 10000401)
FEDERAL CONTRACT PROGRAMS: RECRUITMENTS

Part-time / National
Reporting period 2016-03-01 to 2019-02-27

Form4B

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Cot. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Professionals 79 12 67 13 2 1
Semi-professional and technical 1 1
staff
Specialized sales and service 9 1 8 5 5
personnel
intermediate sales and service 35 5 30 31 4 27
personnel
Other sales and service personnel 1" 7 4 2 1 1

Page 2 of 2

Canada
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Form5A

Eenployment and Sooial  Empled ot Dveloppement
Brwwplopermnt Cunada sevedad Canady v , . e
Societé Emmanuel-Grégoire inc, (Certificate # 10000401)

FEDERAL CONTRACTING PROGRAMS: PROMOTIONS
Full time / National

1 '§'§7m the occupational groups in which or to which they were last promoted.

Promoted employees (employees prom e Ve
. All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category
Total Men Col. Women Total Men Col. Women Total Men Col. Women Total Men Col. Women
Col. 1 2 Col. 3 Col. 4 5 Col. 6 Col. 7 8 Col. 9 Col. 10 11 Col. 12

Middle management and other
directors

Professionals
Jomioumberoiamployeespromots | 8 2 o4 . i i i . 1 |

Total number of promotions gy ey 2y ey ey ey e

Page 10of 2 Canad%
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Eenployment and Sooial  Empled ot Dveloppement
Dewelopemnt Cunade soelal Sanade Form5B

Societé Emmanuel-Grégoire inc, (Certificate # 10000401)

FEDERAL CONTRACTING PROGRAMS: PROMOTIONS
Part-time / National

Promoted employees (employees promoted 1 19'in the occupational groups in which or to which they were last promoted.
. All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category
Total Men Col. Women Total Men Col. Women Total Men Col. Women Total Men Col. Women
Col. 1 2 Col. 3 Col. 4 5 Col. 6 Col. 7 8 Col. 9 Col. 10 11 Col. 12
Intermediate sales and service 1 1 1 1
personnel

Total numberofemploysespromoted | 19 | ¢ =+ 2 @+ 20 @y @001 @@ # @0 1
Total number of promotions sy ey g

Page 2 of 2 Canad%
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Eenployment and Sooial  Empled ot Dveloppement
Brwwplopermnt Cunada sevedad Canady

Form g A

Société Emmanuel-Grégoire Inc. {Certificate # 10000401} FEDERAL

CONTRACT PROGRAMS: CEASES OF EMPLOYMENT
Full time / National
Reporting period 2016-03-01 to 2019-02-27

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Cot. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle management and other 1 1
directors
Professionais 14 2 12
Administrative and main office staff 1 1
Specialized sales and service 3 2 1
personnel
Clerical staff 1 1
Intermediate sales and service 5 5
personnel
Other sales and service personnel 2 1 1

Total number of employees whose
employment was terminated

= @ 4 @i 8000 1|1}

Page 1 of 2

Canada

007198




Eenployerent and Soolgd
Brwwplopermnt Cunada

Esmgplod ot Dlveloppament
apehal Canads

Formé6B

Société Emmanuel-Grégoire Inc. {Certificate # 10000401} FEDERAL

CONTRACT PROGRAMS: CEASES OF EMPLOYMENT
Part-time / National
Reporting period 2016-03-01 to 2019-02-27

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Cot. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Professionals 74 14 60 9 2 7
Semi-professional and technical 1 1
staff
Specialized sales and service 5 1 4 2 2
personnel
intermediate sales and service 22 3 18 18 2 16
personnel
Other sales and service personnel 8 5 3 2 1 1

Total number of employees whose
employment was terminated

4= = T . 4 1

Page 2 of 2
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Ennployreent and Sovlal  Boplel o Mesloppement

Devsbapsnant Canady sl Sanands
Workplace Equity Inf tion M: t System - Société £ {-Grégoire Inc.
Defauit Workforce Analysis System - Detailed Report
Date: 20190312
Women
Women
Employment Equity Occupational Group internal All employees Rep ¥ Availability Ditfer Place of recruitment
tocation # # o, o # ency

01; Senior Management Mational 2 [} 00%  275% 1 M Nations!
02: Middle management and other directors Mational 5 4 80.0% 39.4 % 2 2 teational
03: Professionais 48 42 B87.5% 79.0% 38 4
4153 Marital therapists, family therapists and other related counsefions National 48 42 B7.5% TA0% 38 4 hational
04: Semi-professional and technical staff 1 1 100.6% 59.6 % 1 ]
5254: Program Leaders and Instructors in Recreation, Filness and Sports Cuebec i 1 10008% 588 % 1 0 Quebec
07: Administrative and Senior Clerical Staff t T 1008% 80.9% 1 0

Employ Equity Occupational Group tontreal ? T000% 0.9 % 1 0 Montreal
08: Specialized sales and service parsonnel & g8 1000% 43.0% 3 5
6322: Cooks Quebec 8 & 1000%  43.0% 3 5 Quebec
10 : Office staff 3 3 100.0% B51.6% 2 1

Employ t Equity Ocoup | Group Montreal 3 3 1000% 651.6% 4 1 tlantreal
11: Intermediate sales and service personnel 48 42 RIB% 63.2% 30 12

Employ Equity Occupational Group Idontreal 48 42 R75% 632 % 30 12 Montreal
13: Other sales and service personnel 3 1 X3 % 501.0 % 2

Empl t Equity Oceup | Group Montraal 3 1 333% 50.0% 2 . Montreal
Total 119 102 887 % 66.4 % 20 a2

The total does not necessarily equal the sum of the components dus % rounding.

Sources: 2016 Census and internal employer data

Page 1 of 6 ieg
: Canada
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Ennployreent and Sovlal  Boplel o Mesloppement

Devsbapsnant Canady sl Sanands
Workplace Equity Inf tion M: t System - Société £ {-Grégoire Inc.
Defauit Workforce Analysis System - Detailed Report
Date: 20190312
Aboriginal
Aboriginal
Employ t Equity Ocecupational Group internal Alt employees P i Availability Ditfer Place of recruitment
tocation # # o, % # eneg,

01: Senior Management Mational 2 il 0.0% 3.2% 3] a tational
02: Middle management and other directors Mational 5 a Q0% 2.7 % 3] a pational
03: Professionals 48 0 Q0% 7.7 %
4153 Marital therapists, family therapists and other related counsellors National 48 0 Q.0 % 7.7 % National
04: Semi-professional and technical staff 1 g 4.0 % 24%
52541 Program Leaders and instructors in Recreation, Filness and Sparts Quebec 1 5] 9.0% 24% & 0 Quebec
07: Administrative and Senior Clerical Staff 1 g 0.0 % 0.8% 4 ]

Employ Equity Occupational Group Mordreal 1 g 8.0 % 0.8% 4] a Montreal
08: Specialized sales and service personnel 8 1] 80.0% 28% 3] kil
6322: Cooks Quebec 8 a 0.0% 28% G 0 Quebec
16 : Office staff 3 ] D.0% 1.0% 3] g

Employ it Equity Oceupational Group Montreal 3 Q Q0% 1.0% 1] il Maontreal
11: Intermediate sales and service personnet 48 0 Q0% 0.8% 3] a9

Employ Equity Occup Group Montreal 48 { 4.0 % 0.8% & il Montreat
13: Other sales and service personnel 3 g G0 % 10% & 0

Employ Equity Occupational Group Montreal 3 0 D0% 1.0% 3] ] tontreal
Total 118 & 0.0 % 3.8%

¢

The fotal does not necessarily equal the sum of the components dus o rounding.

Sources: 2016 Census and internal employer data

Page 2 of 8 Eal
0 Canada
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Ennployreent and Sovlal  Boplel o Mesloppement

Devsbapsnant Canady sl Sanands
Workplace Equity Inf tion M: t System - Société £ {-Grégoire Inc.
Defauit Workforce Analysis System - Detailed Report
Date: 20190312
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group internal All employees RepresentationAvailability Differ  Place of recruitment
tocation # # % % # eneg,

01: Senior Management Mational 2 il 0.0% 11.5% 3] a tational
02: Middle management and other directors Mational 5 1 20.0% 17.5% i a pational
03: Professionats 48 10 208% 11.6% & 4
4153 Marital therapists, family therapists and other related counsefiors Nagional 48 140 208 % 11.6% 3] 4 hational
04: Semi-professional and technical staff 1 1) 8.0 % 102 % 0 0
52541 Program Leaders and instructors in Recreation, Filness and Sparts Quebec 1 5] 9.0% 10.2% g 0 Quebec
07: Administrative and Senior Clerical Staff 1 g 0.0 % 14.6% 4 ]

Employ Equity Occupational Group Mordreal 1 g 8.0 % 14.6% 4] a Montreal
08: Specialized sales and service personnel 8 8 750% 18.8% 2 4
6322: Cooks Quebec 8 8 75.0% 18.8% 2 4 Quebec
16 : Office staff 3 a 0.0% 20.4 % 1 &\\\\\%

Employ t Equity Occupational Group Montreal 3 0 Q0% 204 % 1 &\\\\\% waontreal
11: Intermediate sales and service personnet 48 44 91.7% 26.6% 13 31

Employ Equity Occup Group Montreal 48 44 91.7% 6.6 % 13 3 Montreat

13: Other sales and service personnel 3 9 9.0 % 283 % 1 &\\\\\%
Empl Equity Occupational Group Montreal 3 1] 0.0% 28.3% 1 &\\\\\% Montreal

Total 118 &1 51.3% 18.0 % 24 37

The fotal does not necessarily equal the sum of the components dus o rounding.

Sources: 2016 Census and internal employer data

Page 3of 8 Eal
0 Canada
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Ennployreent and Sovlal  Boplel o Mesloppement

Devsbapsnant Canady sl Sanands
Workplace Equity Inf tion M: t System - Société £ {-Grégoire Inc.
Defauit Workforce Analysis System - Detailed Report
Date: 20190312
Persons with disabilities
Persons with disabilities
Employment Equity Occupational Group internal All employees RepresentationAvailability Differ  Place of recruitment

tocation # ¥ o o # ence,
01/02 : Executives Nationai 7 a 0.0 % S.0% ¢ 0 Mational
03: Professionais Nationai 48 2 4.2 % 89% 4 : Mational

: i
04: Semi-professional and t ical staff Nationai 1 0 00% 76% O I} Mational
07: Administrative and Senior Clerical Staff Natiorai ? 0 0.0% 10.0% ] o National
08: Specialized sales and service personnel Matianai 8 0 0.0 % B.0% 1 i National

- s A L
106 : Office staff Mationai 3 0 0.0 % 8.3 % 0 4 National
11: Intermediate sales and service personnel Nationai 48 t 2.1 % 0.8 % 5 3 National

o A
13: Other sales and service personnel Nationai 3 0 06.0% 0.7 % O @ teational

Total 119 3 25% 9.4 % 10 &\\\\\N

The total does naf necessarily equat the sum of the components dus o reunding.

Sources: 2017 Canadian Disability Survey and internai employer data.

Page 4 of 8 fak
: Canada
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Ennployreent and Sovlal  Boplel o Mesloppement
Davelapnent Sanade sipchind Sanadty

Workplace Equity Information M t System - Société E 1-Grégoire Inc.

4 Y

Default Workforce Analysis System - Detailed Report
Date: 2019-03-12

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEOG National

02: Middie management and other directors EEOG National

03: Professionals CNP National

04: Semi-professional and technical staff CNP Provincial

07: Administrative and Senior Clerical Staff EEOG CMA

08: Specialized sales and service personnel CNP Provincial

10 : Office staff EEOG CMA

11: Intermediate sales and service personnel EEOG CMA

13: Other sales and service personnel EEOG CMA

Page 5 of 6 ieg
: Canada
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Ennployreent and Sovlal  Boplel o Mesloppement
Davelapnent Sanade sipchind Sanadty

Workplace Equity Information M t System - Société E 1-Grégoire Inc.

4 Y

Default Workforce Analysis System - Detailed Report
Date: 2019-03-12

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.07: Semi-Professional and Technical Staff 07: CPEME National
Administrative and Senior Clerical Staff CPEME National
08: Specialized Sales and Service Personnel 10: CPEME National
Clerical Personnel CPEME Mational
11: intermediate Sales and Service Personnel 13: Other CPEME National
Sales and Service Personnel CPEME National

CPEME

CPEME

Page 6 of 6 ieg
: Canada
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Ennployreent and Sovlal  Boplel o Mesloppement

Davelapnent Sanade sl Sanands
Workplace Equity Inf tion M: t System - Société £ {-Grégoire Inc.
Default Workforce Analysis System - Summary Report
Date: 20190311
Women
Women

Empl Equity O ional Group All employees Rep i itabitity Differ
# # % % # %
91; Senior Management 2 a 6.0 % 27.6% 1 3
’ ’ o
02: Middle and other dil & 4 B80.0% 394 % 2 2
03: Professionals 48 42 87.5% 79.0% 3% 4
04: Semi-professional and technical staff 1 1 1W000% 55.8 % 1 G
07: Administrative and Senior Clerical Staff 1 1 H00% 80.9 % 1 4]
18: Specialized sales and service personnel 8 & 0% 43.0% 3 5
10 : Office staff 3 3 H000% §1.6% 2 1
11: Intermediate sales and service personnel 48 42 B75% 63.2% 30 12
43: Other sales and service personnel 3 1 323 % 50.0% 2 :
P ‘ o

Total 119 102 857 % 86.4 % 80 22

The tolal does not necessarily equatl the sum of the compaonents due o rounding

Page 106 ied
Canada
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Ennployreent and Sovlal  Boplel o Mesloppement
Davelapnent Sanade sipchind Sanadty

Workplace Equity Inf tion M: t System - Société £ {-Grégoire Inc.

Default Workforce Analysis System - Summary Report

Date: 20190311
Aboriginal
Aboriginal

Employment Equity Occupational Group All employees Repr § Avaitability Differ

# # % % PR

01: Senior Management 2 5] 0.0% 3.2% a a

02; Middle g and other direct 5 4] 0.0 % 27 % & 1]

93: Professionais 48 il 4.0 % 7.7 % 4 i

04: Semi-professional and technical staff 1 a 0.0% 2.4% ] 4]

97: Administrative and Senior Clerical Staff 1 0 DO% 08% ) 0

08: Specialized sales and service personnel 8 9 D% 26% 0 ¢

10 : Office staff 3 1) 0.6% 10% 0 ]

+1: Intermediate sales and service personnel 48 1] 0.0% 0.8% O o

43: Other sales and service personnel 3 ] 1.0% 10% a ]
Total

118 ¢} 4.0 % 3.8% 4 &\\\\\N

The intal daes nol necessarily equal the sum of the companents due o rounding.

2019-03-11

Page 2 of 6
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Eevpboprnarid s Sovkal
Davelapnent Sanade

Ervgplob ot Bhvslopprsng
sipchind Sanadty

Employment Equity Occupational Group

Workplace Equity Inf

tion M t Syst

« Société £

1. 3ré et
g Inc.

Default Workforce Analysis System - Summary Report

Date: 2019-03+11

Members of Visible Minorities

Members of Visible Minorities

Al employees RepresentationAvailability Ditfer

# # % % PR
01: Senior Management 2 5] 9.0% 11.5% a a
02; Middle g and other direct 5 1 20.0% 17.6% 1 [
#3: Professionais 48 10 208% 11.6% 8 4
04: Semi-professional and technical staff 1 a Q0% 10.2 % ] 4]
97: Administrative and Senior Clerical Staff 1 0 0.0% 14.8% ) 0
08: Specialized sales and service personnel 8 6 TE0% 18.8% 2 4
10 : Office staff 3 1) 8.0 % 20.4 % 1 3
-

41: Intermediate sales and service personnel 48 44 1.7 % 26.6 % 13 K
13: Other sales and service personnel 3 ] 0.0% 2WI% 1 ¢
: =

Total 119 &1 51.3% 19.0% 24 37

The intal daes nol necessarily equal the sum of the companents due o rounding.

2019-03-11

Page 3of 6
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Ennployreent and Sovlal  Boplel o Mesloppement

Davelapnent Sanade sipchind Sanadty
Workplace Equity Inf tion M: t System - Société £ {-Grégoire Inc.
Default Workforce Analysis System - Summary Report
Date: 20190311

Persons with disabilities

Persons with disabilities

Employment Equity Occupational Group Al employees RepresentationAvailability Differ

# # % % PR
01/02 : Executives 7 5] 0O0% 50% a a
03: Professionals 48 2 42% 8.9% 4 W
04: Semi-professional and technical staff 1 0 00% 785% a 4]
07 Administrative and Senior Clerical Staff 1 o 0.0% 10.0 % a 4]
08: Specialized sales and service personnel 8 0 0% 8.0% 1 m
10 : Office staff 3 9 GO % 9.3% 0 ¢
41; Intermediate sales and service personnel 48 1 21% 10.8% 5 &\\\\\&
43: Other sales and service personnel 3 1] 0.0% LT % O o

Total 19 3 28% 94% 10 &\\\\\N

The tolal does not necessarily equatl the sum of the compaonents due o rounding

Page 4 of 6 ful
Canada
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Ennployreent and Sovlal  Boplel o Mesloppement
Davelapnent Sanade sipchind Sanadty

Workplace Equity Information M t System - Société E 1-Grégoire Inc.

4 Y

Default Workforce Analysis System - Summary Report
Date: 2019-03-11

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEOG National

02: Middie management and other directors EEOG National

03: Professionals CNP National

04: Semi-professional and technical staff CNP Provincial

07: Administrative and Senior Clerical Staff EEOG CMA

08: Specialized sales and service personnel CNP Provincial

10 : Office staff EEOG CMA

11: Intermediate sales and service personnel EEOG CMA

13: Other sales and service personnel EEOG CMA

Page 50f 6 ied
Canada
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Ennployreent and Sovlal  Boplel o Mesloppement
Davelapnent Sanade sipchind Sanadty

Workplace Equity Information M t System - Société E 1-Grégoire Inc.

4 Y

Default Workforce Analysis System - Summary Report
Date: 2019-03-11

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.07: Semi-Professional and Technical Staff 07: CPEME National
Administrative and Senior Clerical Staff CPEME National
08: Specialized Sales and Service Personnel 10: CPEME National
Clerical Personnel CPEME Mational
11: intermediate Sales and Service Personnel 13: Other CPEME National
Sales and Service Personnel CPEME National

CPEME

CPEME

Page 6 of 6 ied
Canada
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Société Emmanuel-Grégoire Inc.

2019-02-27 |

Data from Eirst/Previous Worklorce Analysis
03 03

Data from Subseguent/Current Workforce Analysis
2019

All Employees

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

b 3 L e b 63 D

-

Lio o

2011 National Houschold Survey 2016 Census

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Société Emmanuel-Grégoire Inc.

2019-02-27 |

Data from Eirst/Previous Worklorce Analysis
03

03

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availabiity®

Table 6: Aboriginal Peoples

Al Employees
[ Representation | _Availabiity*_|
...

Employment Equity Occupational Group (EEOG)

01  |Senior Managers 2 0
02  |Middle & Other Managers 7 0
03 |Professionals 45 0
04 {Semi-Professionals & Technicians 0 0
05 |Supervisors 0 0
06  |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 1 0
08 |Skilled Sales & Service Personnel 3 0
09 {Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 2 0
11 |Intermediate Sales & Service Personnel 46 0
12 |Semi-Skilied Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 108 0
2011 National Household Survey 2016 Census

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Société Emmanuel-Grégoire Inc.

2019-02-27 |

Data from Eirst/Previous Worklorce Analysis
—-

Data from Subseguent/Current Workforce Analysis
--

All Employees

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers 2

02  |Middle & Other Managers 7
03 |Professionals 45
04 {Semi-Professionals & Technicians 0
05 |Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 1
08 |Skilled Sales & Service Personnel 5
09 {Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 2
11 |Intermediate Sales & Service Personnel 46
12 |Semi-Skilied Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 108

2011 National Household Survey 2016 Census

Page 3 of 38

007214



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Société Emmanuel-Grégoire Inc.

2019-02-27 |

Data from Eirst/Previous Worklorce Analysis
03

03

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availability®

Table 8: Persons with Disabilities

Subsequent/Current Workforce Analysis
All Employees Persons with Disabilities
Availability™ |
. # 7 .

Employment Equity Occupational Group (EEOG)

. ¢ v %

01/02 Managers 9 0
03 {Professionals 45 0
04  |Semi-Professionals & Technicians 0 0
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel I 0
08 |Skilled Sales & Service Personnel 5 0
09 {Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 2 0
11 |Intermediate Sales & Service Personnel 46 0
12 {Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

Total 108 0|

2012 Canadian Survey on Disability 2017 Canadian Survey on Disability

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Seciété Emmanuel-Grégoire Inc.
2019-02-27

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National | Part-time / National

Bull-time / National | Part-time / National
All

Women Monmen
Employees Employees
Promoted P Promoted

| ¢ @ ¢ | 85 | 4

. o Monien

Employees
i Terminated

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

E; ==

0
1
4
0
0
0
1
-
0
1

o D D s DO D D

L4
o

-
=

b D
Led

Wl D D D D D D D DD D b e D
i 0D D D D D D D D D D D e 0D D
D D D e 3 D D D 3 DD

0D D O3 e O3 D O 25 OB DD In D Tn O

1=

Page 5 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Seciété Emmanuel-Grégoire Inc.
2019-02-27

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Eull-time / National | Part-time / National
All .

Aboriginal

‘Table 6; Aboriginal Peoples
Bull-time / National | Part-time / National
All

Abariginal Al Aboriginal
Employees Peoples Employees Peoples
Promaoted Promoted Promoted Promoted

Table 1: Aboriginal Peoples

ull-time / National | Part-time / National

B
Al Aboriginal Al Abuoriginal
el ted

Employees Peoples Employees Peoples
Terminal Terminated | Terminated | Terminated

Senior Managers
02 [Middie & Other Managers

03 [Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

L I e T i
D e e o D DD D

=

Sl D D D n O gb 0B db 3 O o 2D O

oG 5D BN 0 gD D D o BN G i S i
S & O o @ o O 25 O D n D o O

12 {Semi-Skilled Manual Workers 0 0
13 [Other Sales & Service Personnel 2 0
14 {Other Manual Workers 0 0

0

Total

Page 6 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Seciété Emmanuel-Grégoire Inc.
2019-02-27

Start Date of Flow Data End Date of Elow Data
MM

2016

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Lable 3: Persons with Disabilities ‘Table 7: Persons with Disabilities Table 11; Persons with Disabilities

Fall-time / National | Part-time / Natinnal Full-time / National | Part-time / National Full-time/ National | Part-time / National
All . Al All AH

Employees

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

D oD oD Do DD

L I e T i

=

i
=
=

D b2

Ll D D e B O3 CD D OB 3 5 b 2D O

oG 5D BN 0 gD D D o BN G i S i
S & O o @ o O 25 O D n D o O

===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Seciété Emmanuel-Grégoire Inc.
2019-02-27

Start Date of Flow Data End Date of Elow Data
MM

2016

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Table 4: Members of Visible Minorities ‘Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

Senior Managers
02 [Middie & Other Managers

03 [Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

i

L I e T i
S0 D D BJ B B B D NS B

b

12 {Semi-Skilled Manual Workers 0 0
13 [Other Sales & Service Personnel 2 2
14 {Other Manual Workers 0 0

oG 5D BN 0 gD D D o BN G i S i
0D D O3 e O3 D O 25 OB DD In D Tn O

Total

Page 8 of 38
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Federal Contractors Program Achievement Report

Part 3: Goals
Seciété Emmanuel-Grégoire Inc.
2819-02-27
Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table I: Women
First/Previous Short-icrm Goals

- ) Turnover (Replacement ot
Terminated Emplssers) gw@m; o L Projected
MM% y@g&@g&m Prosent Gap kﬁ“? b Reprosemtation in 3
Yeary ? m Years
2016-03-03 A | el ‘M"z 2016-03-03 Ol 2016 2089
Nears Ym& Noars

“-“ % '““-

01 [Senior Managers 2 0.0%% G 0.0%, i‘ 0 0 0400 1 " A% ~1 -1 0.0% 0.0
02 Middle & Other Managers 7 ~10.6% o 16.7% 0 1] 6 0% () -3 0 38.9% 3 3 &5 7% &5 7%
03 [Professionals 45 2.2% O 189.2% i 4 36 0% 0 -2 & 74.6% 2 2 86L0% LG
04 [Semi-Professionals & Tech o 0.0 O 200404 i 4] i [IREN 4] 6 i G {t 4] DIV
05 ¢} 0.0% { 0.0% 0 i (4] 0% 8} i 3] (0.0% 0 4] #DIVIO!
06 0 0.0% 0 (.08 {3 1] &} 0.0% 0 0 4] 0.0% 0 3} #Ivam
07 [Administrative & Sr Clerical 1 0.0% 0 100.0% 0 0 i 0.0% 0 0 [¢] 8018% [ 0 100.0% 100.0%
08 [Skilled Sales & Service A 17.0% 123.1% 0 ¥ 3 {10% [ -1 0 43.9% i I H.0% 60.0%
09 [ Skalted Crafts & Trades 0 0.0% 4] 1] 1] 0.0% 0 O 0 0% 4 i} HEDIVAR H#DIVA
10 [Clerical Personned 2 14.5% g 40.0% it & 2 LREAH 0 -1 i 62.5% 1 I 100.40% 100.0%
11 Hntermediate Sales & Service 46 1.4% O 57.4% 0 1] 41 0% ¢} -13 1] 61.8% 13 13 &9.1% 89, 1%
12 |Semi-Skilled Manual 0 9.0% i 6.0% { & 1 0% 0 i & (X2 & 1 #DIVA0Y #DIvAa
13 [Other Sales & Service 0 049 g GH66.7% 0 4] 4] 0.0 ¢} g ] G.0% {t ] A DIV
14 Other Manual Workers 0 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 3] 0.0% 0 4] DIV #DIVIG!
Total HOR 3.3% 0 120.7% 0 1] 89 .05 0 -19 0 64.4% 19 19 82.4% 82.4%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current

* Workforce Analysis}+ 2y x 100,
Table 2: Women
Conmnents

01 [Senior Managers 0 0.0 0 4.0

02 Middle & Other Managers 0 0.0 0 04

03 IProfessionals . o0 - e
04 FSemi-Professionals & Tech 0 0.0 0 00

03 Supervisors i 00 0 0.4

06 : Crafis & Trades v 0.0 0 0.0

07 [Administrative & S Clerical 0 0.0 0 4.0

08 [Skilled Sales & Service a 0.0 0 04

09 [Skilted Crafts & Trades b 0.0 0 04

10 [Clerical Personned 0 0.0 0 9.0

11 Hntermediate Sales & Service 0 0.0 0 04

12 | Semi-Skilled Manual . o0 - ...
13 [Other Sales & Service 0 0.0 0 09

007220
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Federal Contractors Program Achievement Report

Seciété Emmanuel-Grégoire Inc.

2619-02-27
14 EOihcr Manual Workers 0] |
Total

007221
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Federal Contractors Program Achievement Report

Part 3: Goals
Seciété Emmanuel-Grégoire Inc.
2819-02-27
Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
:: H N i . ¥ qale f‘ n - N . . . - ‘\, g "
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr

Aborisinat Peaples

. . 3¥m{§ﬁm
‘fm%m&‘&%} gfwx&eﬁ % o Pront Projected
MM% y@g&@g&m Prosent Gap kﬁ“? b Reprosemtation in 3
Hears Years
20160303 A | el ‘M"z 2016-03.93 Ol ﬁm 2016 2019
Nears Ym& Noars

“-“ % '““-_

01 [Senior Managers 2 0.4P% 0 B 4‘ 0 ] 04005 2.9% { D.0% 0.11%
02 Middle & Other Managers 7 ~10.6% o 16.7% 0 1] 4] 0% () (V) 0 2.2% 0.0% G.0%
03 [Professionals 45 2.2% 0 189.2% 4] 1] 1] 0.0% 0 3 4] 7.2% -3 -3 0.40% 0.0%
04 FSemi-Professionals & Tech o 0.5 O 2004%% 2 4] 1] 0425 0 ¢ 4] (10% i ] DIV
05 ¢} 0.0% { 0.0% 0 i (4] {10% 8} {1 3] (0.0% 0 4] #DIVIO!
06 0 0.0% 0 (0.0% 0 1] 1] 0.0% 0 0 4] 0.0% 0 i} #DIVi!
07 [Administrative & Sr Clerical 1 0.0% 0 H00.0% 0 0 1] 00% 0 0 i) 0.7% [ 0 0.0%
08 Skilled Sales & Service 5 17.0% 123.1% 0 1] (4 {1.0% 0 i 0 2.1% ¢ 4 0.0%
09 1Skilted Crafis & Trades 0 0.0% 4] 1] 1] 0.0% 0 0 4] IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personnel 2 14.5% 0 40.41%% { U & 0405 0 0 4] .8% {t 0 0.4% 0410
11 Hntermediate Sales & Service 46 1.4% O 57.4% 0 0 4] 0% 0 0 4] (0.99% ¢ 4] 0.0% G.0%
12 [Semi-Skilled Manual o 0.0% 0 0.0% 4] 4] 1] 0.0% 0 0 0 Q0% 0 i} #DIV/OY EDIVIY
13 [Other Sales & Service 0 049 g GH66.7% 0 4] 4] 0.0 ¢} g ] G.0% {t ] A DIV
14 1Other Manual Workers 0 0.0% i 0.0% 0 ] 4] {1.0% ¢ { 1] 0.0% 0 4] DIV #DIVIG!
Total L08R 3.3% 0 120.7% 0 1] 3 .05 0 4 0 3.7% -4 -4 (0.0% 0.0%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

01 [Senior Managers 0 0.0 0 4.0
02 Middle & Other Managers 0 0.0 0 04
03 IProfessioncls . o . ...
04 FSemi-Professionals & Tech 0 0.0 0 00
03 Supervisors i 00 0 0.4
06 : Crafis & Trades v 0.0 0 0.0
07 [Administrative & S Clerical 0 0.0 0 4.0
08 [Skilled Sales & Service a 0.0 0 041
09 [Skilted Crafts & Trades b 0.0 0 04
10 [Clerical Personned 0 0.0 0 9.0
11 Hntermediate Sales & Service 0 0.0 0 04
12 |Somi Skilted Mammal . o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service 0 0.0 0 09

007222
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Federal Contractors Program Achievement Report

Seciété Emmanuel-Grégoire Inc.

2619-02-27
14 EOihcr Manual Workers 0] |
Total

007223
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Federal Contractors Program Achievement Report

Part 3: Goals
Seciété Emmanuel-Grégoire Inc.
2819-02-27
Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
: H ata . “quivale: Fx ) - e . MOy (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
‘Fable 5: Persons with Disabilities
First/Previous Short-icrm Goals

Persons with Disabilities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g izm ™
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
ver (}w Chver ‘fm
20160303 Annnally : : 2016-03-03 4 246 2014
Nears Ym& Noars

“-“ % '““-

0102 Managers 9 ~3.3% 0 8.3% 0 0 4] 0.0 0 4 3% ('} () (3 0% (),ﬂ"
03 [Professionals 43 2.2% o 189.2% 0 0 4] 1.0% U 2 0 3.8% -2 -2 0.0% 0.0%
04 [Semi-Professionals & Tech 0 £3.0% 6 200.0% i 0 1] 0% 0 63 4] X339 { 0 #DIVO! #DIVAN
05 FSupervisors 4] 0.0 O 18149 i 4] i [IREN 4] 6 i G it i EDIVAY #DIVAY
06 Supery Crafis & Trades il {1.0% {1 0.0% 0 i [ {10% 4] it 3] O f)"’ 0 [ #DUVA! #DIVA!
07 [ Administrative & Sr Clerical ! 0.0% O HIGL0% 0 1] 1] 0.0% 0 0 4] [ o (.0% (0.0%
08 [Skilted Sales & Service 8 17.40% 0 123.1% 0 0 1] 005 0 0 4] [ 0 0.0% 0.0%
09 [Skilled Crafts & Trades ] 3.0% {1 4.0% 0 ] & {10% [ {¥ f ¢ [ #IMVA! #HHVAQ!
10 HWlerical Personnel 2 14.5% Q 4005 4] 1] 1] 0.0% 0 0 4] { 1] (L.0% 0.0%
11 Hatermediate Sales & Service 46 1.4% 4 57.4% iy 4] i LIREAH 0 3 4] 5.6% -3 -3 0.0% IREE
12 [Semi-Skilled Manual o 0.0% 0 0.0% 0 1] (4] 1.0% 0 {3 4] GL0% 0 (4] HDIVA! #DIV/0!
13 [Other Sales & Service 0 9.0% ] 666.7% { & 1 0% 0 ] & (X2 { 1 #DIVIOY #DIVAN
14 1Other Manual Workers 0 0495 [ A i O ] 0.0 0 0 i €.0% i ] EDIVAY 2DIVAY

Total 10¥ 3.3% 120.7% {1.0% y 3 j 4.7% -3 -3 0.0% 0.0%

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Previous number of employees from Workforee Analysi
Terminated part-time employees from Flow Data Analysis) +

- Frs 160,
{{Total number of cmplovees from Previous Workforce Analysis + Total nussber of employees from Current

‘Fabie 6; Persons with Disabilities
Comments
_---

0102 Managers
03 [Professionals
04 [Semi-Professionals & Tech
03 | Supervisors
06 [Supervisors: Crafts & Trades
07 [ Administrative & Sr Clerieal
08 [Skilled Sales & Service
09 [Skilted Crafts & Trades
10 [Clerical Personne!
i1 Hntermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 1Other Manual Workers
Total

-

e e

007224
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Federal Contractors Program Achievement Report

Seciété Emmanuel-Grégoire Inc.
2819-02-27
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Federal Contractors Program Achievement Report

Part 3: Goals
Seciété Emmanuel-Grégoire Inc.
2819-02-27
Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
: H ata . “quivale: Fx ) - e . MOy (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 7: Members of Visible Minorities
First/Previous Short-icrm Goals

Members of Visible Minorities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g izm ™
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
ver (}w Chver ‘fm
20160303 Annnally : : 2016-03-03 4 246 2014
Nears Ym& Noars

“-“ % '““-

01 [Senior Managers 2 0.0%% G 0.0%, i‘ 0 0 0400 Ell 1% ('? () (? % ()J','"
02 Middle & Other Managers 7 ~10.6% i 16.7% 0 { 1 {10% U (P 0 15.0%% 4 & 14.3%, 14.3%
03 [Professionals 45 2.2% O 189.2% i 4 8 0% 0 -3 & HLS% 3 3 17.8%
04 [Semi-Professionals & Tech 4] 0.0 O 208404 { 4] i [IREN 4] 6 i G {t i VA
05 ¢} 0.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% 0 4] #DIVIO!
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 4] 0.0% 0 3} #DIVi!
07 [Administrative & Sr Clerical 1 0.0% 0 100.0% 0 0 1] 005 0 0 [¢] 12.2% [ 0 0.0%
08 [Skilled Sales & Service A 17.0% 123.1% 0 1 1 {10% [ {1 0 16.4% 63 [ 20.0%
09 [Skilled Crafts & Trades 0 0.0% 4] 1] 1] 0.0% 0 0 4] IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned 2 14.5% g 40.0% { 4] & LREAH 0 O 4] o {t ] 0.0% 0410
11 Hntermediate Sales & Service 46 4% O 57.4% 0 1] 36 {10% ¢} -26 1] 26 26 T8.3% 78.3%
12 |Semi-Skilled Manual 0 9.0% i 6.0% { & 1 0% 0 i & (X2 & 1 #DIVA0Y #DIvAa
13 [Other Sales & Service 0 049 g [ 0 4] 0 [IREN ¢} g ] G.0% {t ] A DIV
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 3] 0.0% 0 4] DIV #DIVIG!
Total HOR 3.3% 0 120.7% 0 1] 46 .05 0 =29 i 16.2% 29 29 42.6% 42.6%%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

‘Table 8: Members of Visible Minorities

’kimimfs of Visible Minorities
| Shortterm Goals | Longterm Goals Comments
-

01 [Senior Managers 0 0.0 0

02 Middle & Other Managers 0 0.0 0 f}‘ﬁ

03 IProfessioncls . o . ...
04 FSemi-Professionals & Tech 0 0.0 0 00

03 Supervisors i 00 0 0.4

06 : Crafis & Trades v 0.0 0 0.0

07 [Administrative & S Clerical 0 0.0 0 4.0

08 [Skilled Sales & Service a 0.0 0 041

09 [Skilted Crafts & Trades b 0.0 0 04

10 [Clerical Personned 0 0.0 0 9.0

11 Hntermediate Sales & Service 0 0.0 0 04

12 |Somi Skilted Mammal . o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service 0 0.0 0 09

007226
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14 EOihcr Manual Workers 0] |
Total
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Federal Contractors Program Achievement Report

Part 3: Goals
Seciété Emmanuel-Grégoire Inc.
2819-02-27

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
f From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table Y: Women
Subseguent/Current Shoriterm Goals

- ) Turnover (Replacement ot
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Years ‘f Nearsy
20190227 Annnally : 3 201502-27 4 249 2022
Nears Ym& Noars

“-“ % '““-

Senior Managers 0.4P% B 0 ] 04005 0 ’7 H% ~1 »E (?,f)" B (1,1’,!"’
02 Middle & Other Managers 5 ~10.6% o 16.7% 0 1] 4 0% 0 -2 39.4% 2 2 &0.0%
03 [Professionals 4% 2.2% 0 189.2% 4] 1] 42 0.0% 0 -24 3R0% 24 24 87.5% @
04 [ Semi-Professionals & Tech 1 0475 O 2004%% 0 4] t 0425 0 ¢ 39.6% i ] 100.0% 100.0%
03 ¢} 0.0% { 0.0% 0 i (4] {10% 4 {1 (0.0% 0 4] #DIVA! #DIVi!
06 0 0.0% 4] (0.0% 0 1] 1] 0.0% 0 i 0.0% 0 i #DF #DIVi!
07 [Administrative & Sr Clerical 1 0.0% 0 100.0% 0 0 t 00% 0 0 #01.9% [ 0 100.0% 100.0%
08 Skilled Sales & Service ] 17.0% 0 123 1% 0 ] & {1.0% 0 -3 43.0% 5 N 100.0% 100.0%
09 1Skilted Crafis & Trades @ 0.0% Q (L.0% 4] 1] 1] 0.0% 0 0 IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personnel 3 14.5% 0 40.0% 0 0 3 0.40% 0 -1 61.6% 1 1 10D.0% 100.0%
11 Hintermediate Sales & Service 48 1.4% O 57.4% 0 0 42 0% 0 -12 £3.2% 12 12 &7.5% K7 5%
12 {Semi-Skilled Manus} o 0.0% 0 0.0% {3 4] 1] 0.0% 0 0 Q0% O i #DIVAR EDIVIY
13 [Other Sales & Service 3 049 OF  666.7% 0 4] t 0.0 ¢} i 30.0% -1 -1 33.3% 33.3%
14 1Other Manual Workers 0 0.0% i 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV HDIVI
Total K] 3.3% i 120.7% 0 1] 102 .05 0 =23 86.4% 23 23 83.7% 83.7%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 10: Women

Senior Managers

02 | Middle & Other Munagers | £ .

04 |Semi-Professionals & Tech 0 .-
05 |Supervisors A« .
06 | Supervisors: Crafis & Trades : ...
07 | Administrative & St Clerical ). .-
08 Skilled Sales & Service : .-«
09 |Skilfed Crafts & Trades : ...
10 [Clerical Personnel ' : -
i1 Hitermediate Sales & Serviee | £ }
12 Semi-Skilled Manual - : .
13 [Other Sales & Service

14 [Other Manual Workers 007228
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Federal Contractors Program Achievement Report

Part 3: Goals
Seciété Emmanuel-Grégoire Inc.
2819-02-27

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 11: Aboriginal Peoples
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Aborisinat Peaples

. 3¥m{§ﬁm
- Tursover (Heplucement ot l
*i’»m&mﬂ Empliecs) g& - B L Projected
M Mr 3 y@g&@g&m Prosent Gap . b Reprosemtation in 3
San Over ‘fm ram
2019-02-27 A | el ‘M"z 2019-02-27 . 2019 2022
Nears Ym& Noars

“-“ % '““-

01 [Senior Managers 2 0.4P% 0 B 4‘ 0 04005 2% i 8.0% 0.0
02 Middle & Other Managers 5 ~10.6% o 16.7% 0 1] 4] 0% () (V) 0 2 7% ¢ 0.0% G.0%
03 [Professionals 48 2.2% O 189.2% i 4 & 0% 4] 4 & L% -4 -4 6.0% 0.0%
04 FSemi-Professionals & Tech 1 0.4 0 200404 2 4] 4] 0.4 ¢} g 4] 24% {t 1] B.4% B
05 ¢} 0.0% { 0.0% 0 i (4] {10% 8} {1 3] (0.0% 0 4] #DIVIO!
06 0 0.0% 0 (0.0% 0 1] 1] 0.0% 0 0 4] 0% 0 i #DIVi!
07 [ Administrative & Sr Clerical 1 0.0% 0 100.0% 0 0 1] 00% 0 0 0 (.8% [ 0 0.0%
08 [Skilled Sales & Service & 17.0% 123.1% 0 ] @ {10% [ {¥ 0 2.6% 0 4 4.0%
09 1Skilted Crafis & Trades @ 0.0% 4] 1] 1] 0.0% 0 0 4] IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned 3 14.5% g 4041 { & o LREAH 0 O £ 1.8% it o 0.0% 2.0%
11 Hntermediate Sales & Service 48 1.4% O 537.4% 0 0 4] 0% 0 0 4] (L.89% ¢ 4] 0.0% G.0%
12 [Semi-Skilled Manual 0 9.0% i 6.0% i & 1 0% 0 i i (X2 & ] #DIVAO! #DIViG!
13 [Other Sales & Service 3 0.40%% g 666.7% 0 4] 1] 0425 0 g ] 0% { 1] 0.0% 0.0%
14 1Other Manual Workers 0 0.0% i 0.0% 0 ] 4] {1.0% ¢ { i 0.0% 0 4] DIV #DIVIG!
Total 119 3.3% 0 120.7% 0 1] 3 .05 0 i 0 3.8% -3 -3 0.0% 0.0%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 12: Aboriginal Peoples

Comments

Sendor Managers
02 [Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
03 [Supervisors
06 {Supervisors: Crafts & Trades |
07 PAdministrative & Sr Clerical :,
08 [Skilled Sales & Service
09 ISkilled Crafts & Trades
10 [Clerical Personmel
i1 Hatermediate Sales & Service | . .
12 |Semi-Skilled Manual 0 -
13 {Other Sales & Service 007230
j4 HOther Manual Workers
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Federal Contractors Program Achievement Report

Part 3: Goals
Seciété Emmanuel-Grégoire Inc.
2819-02-27

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
H. ata . “guivale: X A - e e - Mo W {C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Jx P iData Entryi Workforce Workforce! O) - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 13: Persons with Disabilities

Subseguent/Current Shoriterm Goals

Persons with Disabilities

. 3¥m{§ﬁm
: Turnaver (Heplucement of ires l N
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20190227 Annnally : : 201502-27 4 249 2022
Nears Ym& Noars

“-“ % '““-

0102 Managers ~3.3% 0 8.3% 0 0 4] 0.0 0 s 0“ ('} () (3 0%, DJ’!"
03 [Professionals 48 2.2% o 189.2% 0 0 2 1.0% U 2 8.9% -2 -2 4.2% 4.2%
04 [Semi-Professionals & Tech 1 £3.0% 6 200.0% i 0 1] 0% 0 63 7.6% {4 ] 6.0% 0.0%
05 FSupervisors 4] 0.0 O 18149 i 4] i [IREN 4] 6 G it i EDIVAY #DIVAY
06 Supery Crafts & Trades ] {1.0% it 0.0% 0 i} ¢ {10% i {1 0.0% 0 [ #DUVA! #DIVA!
07 [ Administrative & Sr Clerical ! 0.0% O HIGL0% 0 1] 1] 0.0% 0 0 0% [ i} (.0% (0.0%
08 [Skilted Sales & Service 8 17.40% 0 123.1% 0 0 0 0.0% 0 1 R.0% -1 B 0.0% 0.01%
09 [Skilled Crafts & Trades 3.0% i 4.0% 0 ] @ {10% 0 {¥ 0.0% {0 [ #IMVA! EVA
10 HWlerical Personnel 3 14.5% Q 4005 4] 1] 1] 0.0% 0 0 93% { 1] (L.0% 0.0%
11 Hatermediate Sales & Service 48 1.4% 4 57.4% 22 22 i 15004 0 4 8% -4 -2 2.1% 6.3%
12 [Semi-Skilled Manual o 0.0% 0 0.0% 0 1] (4] 1.0% 0 {3 GL0% 0 4] HDIVA! HDIV/O!
13 [Other Sales & Service 3 9.0% ] 666.7% { & 1 0% 0 ] 7% { 1 3.0% 3.0%
14 1Other Manual Workers 0 0495 [ A i 4] ] 0.0 0 0 €.0% it i EDIVAY 2DIVAY

Total 19 3.3% 120.7% {1.0% y @ 4% -8 -8 2.5% 2.53%,

Previous number of employees from Workforee Analysi
Terminated part-time employees from Flow Data Analysis) +

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal

- Frs 160,
{{Total number of cmplovees from Previous Workforce Analysis + Total nussber of employees from Current

Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) +

2y x 100,
Table 14: Persons with Disabilities

Persons with iiiea
5 Long-t Comments
L %

0102 Managers
03 [Professionals
04 [Semi-Professionals & Tech
03 | Supervisors
06 FSupervisors: Crafts & Trades |
07 [ Administrative & Sr Clerieal |
08 [Skilled Sales & Service
09 [Skilted Crafts & Trades
10 [Clerical Personne! _
i1 Hntermediate Sales & Service |
12 [Semi-Skilled Manual '
13 [Other Sales & Service
14 1Other Manual Workers
Total

007232
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Part 3: Goals
Seciété Emmanuel-Grégoire Inc.
2819-02-27

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
f From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

‘Table 15: Members of Visible Minorities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Members of Visible Minorities

. 3¥m{§ﬁm
: Turnaver (Heplucement of ires l N
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20190227 Annnally : : 201502-27 4 249 2022
Nears Ym& Noars

“-“ % '““-

01 [Senior Managers 2 0.4P% 0 B 4‘ 0 ] 04005 El 5% ('t () (? 0% (),f,!"’
02 Middle & Other Managers 5 ~10.6% o 16.7% 0 1] I 0% () (P 0 17.6% ¢ 4] 20.0%, 20.0%
03 [Professionals 48 2.2% O 189.2% i 4 it 0% 0 -4 i 11.6% 4 4 20.8% 20.8%
04 FSemi-Professionals & Tech 1 0.4 0 200404 2 4] 4] 0.4 ¢} g 4] HE2% {t ] B.4% (IR0
05 ¢} 0.0% { 0.0% 0 i (4] {10% 8} {1 3] (0.0% 0 4] #DIVIO!
06 0 0.0% 0 (0.0% 0 1] 1] 0.0% 0 0 4] 0.0% 0 3} #DIVi!
07 [Administrative & Sr Clerical 1 0.0% 0 100.0% 0 0 1] 00% 0 0 [¢] 14.6% [ 0 0.0%
08 [Skilled Sales & Service & 17.0% i 123.1% 0 ] 6 {10% [ ~4 0 18.8% 4 4 75.0%
09 1Skilted Crafis & Trades 0 0.0% Q (L.0% 4] 1] 1] 0.0% 0 0 4] IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned 3 14.5% g 4041 { & o LREAH 0 1 4] 24 20.4% ~1 -1 b.68% 0%
11 Hntermediate Sales & Service 48 1.4% O 57.4% 0 0 44 0% 0 =31 1] 26.6% 31 3t Q1.7% 91.7%
12 [Semi-Skilled Manual 0 9.0% i 6.0% i & 1 0% 0 i i (X2 & ] #DIVAO! #DIvAa
13 [Other Sales & Service 3 0.40%% g 666.7% 0 4] 1] 0425 0 1 0 28.3% 28.3% -1 -1 0.0% 0.0%
14 1Other Manual Workers 0 0.0% i 0.0% 0 ] 4] {1.0% ¢ { 1] 0.0% 0 4] DIV #DIVIG!
Total 119 3.3% 0 120.7% 0 1] 61 .05 0 -38 i 19.0% 38 K 51.3% 51.3%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

‘Fable 16: Members of Visible Minorities

Mewbers of Visible Minoritics
| Sborterm Goals | Lonpform Goals | Comments
‘ : L

01 Senior Managers ' { ...
02 |Middle & Other Managers : PO
03| Professionals 0 -
04 [Semi-Professionals & Tech .
05 {Supervisors : .- _____ _ ___ _ _ _ _ _ _ _ _ _ __ @ @ @ @ @ @ @
06 | Supervisors: Crafis & Trades | < » o
07 | Adminiswative & Sr Clerical | : L
0% |Skilled Sales & Service 0 6ef
09 [Skilled Crats & Trades | ! .-
10 |Clerical Personnel ' 20. 0 ]
11 nermediate Sales & Service | : 60 OO0
12 |Semi-Skilled Manual 0 .-
13 [Other Sales & Service ? 007233
j4 HOther Manual Workers
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Part 4: Results - Women

Seciété Emmanuel-Grégoire Ine.
2019-02-27
A B i¢: p ¢ E { ¥ i G ¢ H { I i 4 i K { L M i N{ O { P i Q { R i § i T i U iV i Wi X i ¥
Part 12 Past 12 . Part 12 - . vt 2 Flesve Pagt 2 e I Pare 2: b F— Parl 2: .
Data sounses: Workforee | Workforee : 000§ Warkdoree ;D9 o Beodt g Pathiflow § et DR fpigaqeel pon PR BHew b b OIFE dpipam] gug B PEEBew b bt VIV nra el vex
to : x 100 . =100 x 1 Fiata Analysis x i} Data Analysis N HEY Dats Analysts B
alysis Anabysis Anpbysis Anpiysis Analysis Asalysis
¥ 4 4 ¢ ¢ ¢ ¢ N N J $ 4 ¢ 4 4 4 4 4 { 4 { d
Warklorce Analysis Elow Data Analysis

) . 2016 2 { .4} 274 i -1 0.4
01 | Senior Managers : . . : . . . : :
2019 2 {1 {43 276 1 -1 0.4 ] ) 0.6 0 0 4] 0 0.0 0 LS 0 Q 0.0 0 {3
o Middle & Other 2016 7 6 83.7 389 3 32203
" |Managers 2019 & 4 B0 394 2 2 2030 4] } 1.4 O O i 0 L0 1 -1 1 i 1000 1 G
s L 2016 45 36 RO0 74.6 34 2 H07.2 :
03 [Professionals - : - . o o
2019 48 42 873 38.0 I8 24 230.3 92 79 839 35 44 2 H 0.0 2 -1 8% 72 §1.8 70 2
04 Semi-Professionals & | 20106 { { {L{ {L{ { { 0.0
Technicians 2019 | 1 OO 39.6 i {1 167.8 I 0 0.0 i -1 0 0 0.0 0 0 1 0 0.0 ¢ 4]
. . 2016 0 0 0.0 0.0 e e 0.0
05 |Supervisors ;
2019 0 0 L0 L0 0 0 0.0 4] £ 1Y) { 0 4] it [i25 {1 i ] 4] 8.0 4] 0
06 Supervisors: Crafis & | 2016 {1 { O.4r [XY} i { 0.4
3
Trades 2019 0 0 {10 {10 0 0 [iX4; ] i 0.6 0 4] 4] 0 0 0 4] 0 0 3.0 0 4]
Pt Ped §opipx i s §oEeGR i P Eeks § Pams
Do sarees: et Analysia "i\‘:t'i)%;iu e N BRI conte JETESI0R] PartdGosts £ T T e M 00
Analysis

New Entrants

4 4 J N N 4
Coals
Fiow Data
Yme T e e Sy Comments

Momoen
ot Hervent of FPercent of
S 2

4 { d 4 4
Momen

01 |Senior Managers

Middle & Other
Managers

03 | Professionals

Semi-Professionals &
Technicins

03 [Supervisors

Supervisors: Crafts &

06
Trades
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Seciété Emmanuel-Grégoire Ine.
2019-02-27
A B i¢: p ¢ E { ¥ i G ¢ H { I i 4 i K { L M i N{ O { P i Q { R i § i T i U iV i Wi X i ¥
Part 12 Past 12 Part 12 Pagt 2 Pare 2: Parl 2:
T4 ; < £} 2. Part 2: Flow . dart 20 Flow Y Py tart 7 Flow gl
Data sounses: Workforee | Workforee : 000§ Warkdoree ;D9 o Beodt g Pathiflow § et DR fpigaqeel pon PR BHew b b OIFE dpipam] gug B PEEBew b bt VIV nra el vex
re : x 160 . = 130 X e Fiata Analysis % HHE Data Analysis N 0 Dats Analysis . K
&SP Anabysis Anpbysis Anpiysis Analysis v Asalysis

o7 Admimstrative & 2016 i i HIO0 80.8 1 {t 1238
Senior Clerical 2019 1 1 FO00 849 1 {1 123.6 1 1 160,09 1 4] ) i1 0.0 { 4] i i OO i [¢]
08 Skiilfzd Sales & 2016 5 3 61D 439 2 1 1307
Service Personnel 2019 3 3 0.0 43.0 3 3 232.6 10 8 8.0 4 4 G 0 0.0 {3 1] 8 3 H2.3 5 [
0% Skilled Crafts & 2016 { { .43 .43 { { .0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 {15 0.3 0 ] 0 0 0.0 o 0
10 | Clericat Personnel 2016 2 2 OO 62.5 i 1 1600
2019 3 3 OO [ % 2 i 1623 I I 100.0 i ] il 0 0.0 0 4] i i 100.0 i 0
1 Intermediate Sales & | 2016 46 41 891 618 28 13 144.2
Service Personnel 2019 48 42 87.5 63.2 30 12 1384 35 30 85.7 22 & I 100 i i 27 24 §8.9: 24 O
12 Semi-Skitled Manual | 2016 { { [iXY; [XY} i i 0.0
Workers 2019 0 0 {10 {10 0 & [iX4; ] ) 0.6 0 4] 4] 0 0 0 4] 0 0 3.0 O 4]
s PRI D pe oy § EeGx P E+Ks | Pami
Tiata sourees: i Flow l)z.liu o Cionls to0 Cionls Foobx O Part 3 diosls o0 Ciaals Foe 3 o 1K
Analysis
{ d

e Enians _
Hmw Dam Short-term Goals Long-term Goals
--— Comments

- [ Adninistrative & 2019 {1
07 . .
Senjor Clerical 20022 0
. |Skilled Sales & 2019 2
[0
Service Personnel 2027 2
09 Skilled Crafis & 2019 0
| Trades Workers 2022 0
. 2019 4]
10 [Clevical Personnel
2022 0
T Intermediate Sales & | 2019 9
Service Personnel 2022 9
2 Semi-Skilted Manual | 2019 {}
~ | Workers 2072 0
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Part 4: Results - Women

A B C p { E { F { G H | I i J K ' L M N o) P Q R S T U \Y w i X | Y
Part 12 Past 12 Part 12 Pagt 2 Pare 2: Parl 2:
y N ) s . < £ y % Part 2 Floww § L+ K N . . Part 2: Flow § Py . - Part 2: Flow 1 N Yo bl - . .
Data sowrces: Workforee § Workforce : 00U Dwamktoreet DX 1 gy 1 BeMop PORROW L L ot PR cGeel Len I EON S s an f Y ipxpeinl g-§ LTIV S e Dot fluskewni o vex
. : x 100 . =100 x 1 Drata Anulysis % EH} Data Analysis N HEH Date Analysis P i
SH Anabysis Anpbysis ’ Anpiysis ‘ Analysis ’ Asalysis

Hires
-'

Pmmtmens
D e e e
.

Terminations

e
-

13 Other Sales & Service | 2016 {1 {1 0.4t (X} {t O 0.0
Personnel 2019 3 1 333 3041 2 -1 6.7 i1 4 364 6 -2 4] { 0.0 { 4] 10 4 460.0 & 4
14 Other Manual 2016 0 0 (L) (L) 0 L0
Workers 2019 { { 0.4 [ixY {1 {1 0.0 ] } 0.4 { O G 0 L0 {3 & () () 8.0 4] 4]
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Société Emmanuel-Grégoire Inc.

2019-02-27

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
Consulted employee/union representatives on communication and implementation of employment

equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

[7 Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[[] Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[ 1 Impact of economic and industrial conditions on the organization.

[Tl Any reorganization or other corporate structural changes.

[] Acquisitions, mergers or transfers of employees.

[l Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[l Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[ Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Société Emmanuel-Grégoire Inc.
Primary Location: Montréal (Québec)
Number of Employees: 119

Organization Overview:

NAICS 8134 — Civic and Social Organizations

Société Emmanuel-Grégoire Inc. develops programs for clients experiencing social adaptation
difficulties. The organisation works with institutions of the health network to offer support
and assistance services in a suitable environment for a clientele with a loss of autonomy
linked to aging.

Key Dates — First Year Assessment

Initiated: 2016-03-01
Received: 2019-03-03
Closed: 2019-04-24

Workforce Analysis:  2016-03-03

Key Dates — Subsequent Assessment
Initiated: 2019-03-12
Received: 2019-03-12
Workforce Analysis:  2019-02-27

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:
Xl Yes [ 1 No

Comments: None

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [ No

Comments:
* Minor discrepancies were noted in the Workforce Analysis tab. Corrections were made
based on the Workforce Analysis dated February 27, 2019.
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ASSESSMENT OF REASONABLE PROGRESS

e The previous compliance assessment revealed four gaps.

Women

01 | Senior Managers ] No goal set {gap -1)

Assessment/Observations
s None

Aboriginal Peoples

’ 03 | Professionals No goal set {gap -3)

Assessment/Observations
e None

Persons with Disabilities

03 | Professionals No goal set (gap -2)
11 | Intermediate Sales & Service Personnel No goal set (gap -3)

Assessment/Observations
¢ None

Members of Visible Minorities

Assessment/Observations
e There were no gaps.

ASSESSMENT OF REASONABLE EFFORTS

] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e The previous compliance assessment revealed four gaps and no goals were set. The
previous assessment accepted that the company be found in compliance without setting
goals for all the area of under-representation. An assessment of reasonable efforts is
therefore not possible.

ASSESSMENT OF GOALS

e A goal has been set for every gap in representation uncovered by the workforce
analysis. All short-term and long-term goals were set in percentage format and are, at
minimum, equal to LMA.

L
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Women

Workforce Analysis Results Goals
Sg:;“ I;(;?ri" Representation = LMA
Employment Equity Occupational Group (EEQOG) | Ga
ploy quity p p ) P lt03| (+3
years) | years)
# Description # % % % %
01 Senior Managers -1 27.6 27.6 0.0 27.6
13 Other Sales & Service Personnel -1 50.0 50.0 33.3 50.0
Observations: None
Aboriginal Peoples
Workforce Analysis Results Goals
Sgi:; I;;Z?ri Representation | LMA
Empl t Equi i | EE
mployment Equity Occupational Group (EEOG) | Gap (1to3| (3
years) | years)
# Description # % % % %
03 Professionals -4 7.7 7.7 0.0 7.7
Observations: None
Persons with Disabilities
Workforce Analysis Results Goals
S;;?;:- t‘;?ﬁ; Representation | LMA
Employment Equity Occupational Group (EEQOG) | Ga
ploy quity Occup p(EEOG) | Gap = m 3T (43
years) | years)
# Description # % % % %
03 Professionals -2 8.9 8.9 4.2 8.9
08 | Skilled Sales & Service Personnel -1 8.0 8.0 0.0 8.0
11 Intermediate Sales & Service Personnel -4 10.8 10.8 2.1 10.8

Observations: None
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Members of Visible Minorities

Workforce Analysis Results Goals
Short- | Long- Representation = LMA
Employment Equity Occupational Group (EEOG) | Gap term | term

{(1to3 | (+3

years) | years)
# Description # % % % %
11 Intermediate Sales & Service Personnel -1 20.4 20.4 0.0 20.4
13 Other Sales & Service Personnel -1 28.3 28.3 0.0 28.3

Observations: None

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [Jin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

The workforce analysis for this evaluation shows that the gaps in representation of the
designated groups have doubled from four gaps in the previous evaluation to eight gaps

for this evaluation.

You are encouraged to implement special measures to ensure that you meet the
objectives set out in this assessment and thereby increase the representation of
designated group members in your organization. For example, you may wish to consider
contacting organizations working to access employment of designated group members

in your region to identify qualified candidates who could be considered the next time

you begin a process to fill a vacancy.

Name of Analyst: Maurice N. Yakibonge

Date: 2019-03-27

Empluyment and
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From: Yakibonge, Ntambwe N [NC]

Sent: April 3,2019 11:29 AM
To: 'carl.veilleux@s-e-g.ca'
Cc: 'alexandre.veilleux@s-e-g.ca'

Subject: Government of Canada Agreement Number: 10000401 — Notification of Compliance with
the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Veilleux,

I am writing to inform you that the subsequent compliance assessment initiated on March 12, 2019, has
been completed. As a result of the assessment, Société Emmanuel-Grégoire inc. has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Société
Emmanuel-Grégoire inc’s employment equity program.

e The workforce analysis in this assessment indicates that the representation gaps for designated
groups have doubled, from four gaps in the previous assessment to eight gaps in the current
assessment.

¢ WWe encourage you to implement special measures to ensure that you meet the targets set in this
assessment and that the representation of members from designated groups in your organization
increases. For example, you could consider contacting organizations dedicated to employment
access for members of designated groups in your region in order to identify qualified candidates
who could be considered the next time you initiate a process to fill a vacant position.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on March 12, 2022. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 6) at the national level,
e An updated workforce analysis; and

o A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.
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These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Société Emmanuel-Grégoire inc. will be required to demonstrate that it has made reasonable
efforts to achieve its goals. We encourage your organization to develop an action plan to ensure that
goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

o the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

e tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Warkplace Egulty information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at se-emae@hrsde-rhdec.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Société
Emmanuel-Grégoire inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
es-eme@hrsderhdec.goca
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